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Introduction
The Lir Academy will report for the first time in 2025 on Gender Pay Gaps.

The snapshot date selected for this report was the 26 June, 2025 with the
publishing date being 26th November, 2025.

On the snapshot date, 40 staff members comprising of course directors,
management and core operations staff made up June payroll, however, including
the 12-month prior to the snapshot date, The Lir Academy registered 65 employees
in total during the period when counting part-time and seasonal tutors, which
forms the basis of this report.
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Gender Pay Gap - Mean Hourly Remuneration 1.19%
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Gender Pay Gap - Median Hourly Remuneration 0.8%
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